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probabilities, on the evidence before it, that the denial was unlawful
or unreasonable. RSA 31:78 (Supp. 1981); Burke v. Town of Jaffrey,
122 N.H. 510, 513, 446 A.2d 1169, 1171 (1982); Belanger v. City of
Nashua, 121 N.H. 389, 391, 430 A.2d 166, 168 (1981). In the case at
bar, the master found that the plaintiffs did not show that the denial
of the variance would result in unnecessary hardship, although they
met the other criteria. See Ouimette v. City of Somersworth, 119 N.H.
292, 294, 402 A.2d 159, 161 (1979). Upon review of the record we
cannot say that the master erred. Estlow v. New Hampshire
Sweepstakes Commission, 122 N.H. 719, 720, 449 A.2d 1212, 1213
(1982); Town of Harrisville v. Clooney, 122 N.H. 586, 587, 448 A.2d
381, 382 (1982).

Affirmed.
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MEMORANDUM OPINION

Bryon Miller seeks reversal of a denial of unemployment
compensation benefits by the department of employment security’s
appellate division because of work-connected misconduct within the
meaning of RSA 282-A:32, I(b) (Supp. 1981) (formerly RSA 282:4
A(2)). Miller began working for Prevue Products in 1979 and on at
least three occasions received reprimands and suspensions for
various reasons relating to safety-procedure infractions. The fourth
incident leading to his discharge occurred when he allegedly
jumped off a loading dock despite orders not to do so.

B Anunemployment compensation system is predicated upon
benefits being paid to those who become unemployed through no
fault of their own. No compensation is to be paid to one who is
terminated because of “misconduct connected with his work.” RSA
282-A:32, 1(b) (Supp. 1981). Isolated or inadvertent instances of
unsatisfactory conduct are not sufficient for a finding of “mis-
conduct,” but recurring careless or negligent acts are enough to
constitute “misconduct.” See Boynton Cab Co. v. Neubeck, 237 Wis.
249, 259-60, 296 N.W. 636, 640 (1941). Safety in the workplace is not
only a legal requirement but a sound social policy for employer and
employee alike. See Cloutier v. A. & P. Tea Co., Inc., 121 N.H. 915,
923, 436 A.2d 1140, 1144-45 (1981).

Il Review of the evidence does not reveal that the appellate
division’s conclusion was “clearly erroneous,” and therefore we
uphold its decision. RSA 282-A:67, IV(d) (Supp. 1981). But see Smith
v, Adams, 118 N.H. 48, 51, 382 A.2d 362, 365 (1978).

Affirmed.
King, C.J., did not sit.




